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3. Details of any formal mechanisms through which ethnic community organisations — 
including Nepali community groups — are invited to participate in policy formation, strategy 
development, or government consultation processes. 
4. The current composition (by ethnicity) of the Ministry’s senior leadership team, including Tier 
1, Tier 2, and Tier 3 positions. 
5. Any existing diversity, equity, and inclusion strategies or workforce composition targets 
within the Ministry, including specific reference to Pacific and Asian communities and sub-
groups. 
6. A list of ethnic communities formally recognised or engaged by the Ministry within the last 
three years, and whether the Nepali community is among those listed. 

 
Question one 
 
The Ministry is an interdepartmental agency with the Department of Internal Affairs (the 
Department). As at 30 May 2026, there are a total number of 57 staff employed within the Ministry. 
Where demographic information is collected, staff are advised that this information is confidential 
and restricted to Human Resources and their managers. Additionally, given the size of the Ministry, 
providing this information could lead to the identification of staff, compromising their privacy.  As 
such, this part of your request is withheld under section 9(2)(a) of the Act to protect the privacy of 
natural persons.  
 
Ethnicity data is collected at a higher-level classification and does not include a specific Nepalese 
category. Accordingly, information on the number of staff who identify as Nepali or Nepali descent is 
not available. As such, this part of your request is refused under section 18(g)(i) of the Act, as the 
information requested is not held by the Ministry and we have no grounds for believing that the 
information is held by another department or interdepartmental venture or Minister of the Crown or 
organisation, or by a local authority.  
 
Question two 
 
The Ethnic Communities Development Fund (ECDF) panel is currently the only committee established 
within the Ministry. For more information on the ECDF panel members, please visit the Ministry’s 
website at: Panel Members - Ethnic Communities Development Fund.  
 
Question three 
 
The Ministry does not have any formal mechanisms for Ethnic Community organisations, including 
Nepali community groups, to participate in policy formation, strategy development or government 
consultation processes. As such, this part of the request is refused under section 18(e) of the Act as 
the information requested does not exist. 
 
Formal mechanisms for public involvement to participate in policy formation and strategy 
development sit with the respective agencies leading the specific government consultation process. 
The Ministry engages with Ethnic Community organisations to encourage their participation in these 
processes.  
 
Question four 
 
For the reasons outlined in our response to you in question one regarding the confidentiality of 
employee demographic information and the privacy interests of individual staff members, this 
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information is withheld in full under section 9(2)(a) of the Act, to protect the privacy of natural 
persons.  
 
Question five 
 
Information on existing diversity, equity, and inclusion strategies or workforce composition targets 
within the Ministry, including specific reference to Pacific and Asian communities and sub-groups are 
available on the Ministry’s website here: Kia Toipoto and Papa Pounamu PowerPoint Presentation. 
 
Question six 
 
The Ministry does not provide formal recognition of community organisations. The Ministry has 
engaged with a substantial number of community organisations within the last three years. To 
provide this information would require substantial collation and research. For the purposes of this 
request, we have identified the Nepali community organisations that the Ministry has engaged with 
from 6 June 2023 to 6 June 2026. Please see the list enclosed with this letter.  
 
The Ministry’s interactions with these Nepali community organisations have primarily been through 
invitations to Ministry-organised events such as the Minister’s Parliamentary events and Ministry 
roadshows, in addition to meetings or discussions initiated by the organisations themselves.  
 
As required by section 9(1) of the Act, I have considered whether the grounds for withholding  
information under section 9 of the Act are outweighed by other considerations which would make it  
desirable, in the public interest, to make that information available. 
 
Under section 28 of the OIA, you have the right to seek an investigation and review by the Office of 
the Ombudsman of my response relating to this request. The relevant details can be found on their 
website at: www.ombudsman.parliament.nz 
 
Please note, due to the public interest in our work, the Ministry may publish responses to requests 
for official information on our website, shortly after the response has been sent. If you have any 
queries about this, please feel free to contact our Ministerial Services team: 
Ministerial@ethniccommunities.govt.nz. 
 
 
Ngā mihi 

 
Edward Firth 
Director of Ministerial Services 
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