
 

 
1 October 2025 
 
 

Our ref: OIA 2526-0069 
  
Tēnā koe
 
Response to your Official Information Act request 

Thank you for your email of 23 July 2025 to the Ministry for Ethnic Communities (the Ministry) 
requesting information on the New Zealand Harmony Accord (the Accord) under the Official 
Information Act 1982 (the Act).  

Extension of deadline 

The Ministry acknowledges your concerns that we did not further engage with you to identify parts 
of the request that may have been causing delays. On reflection, we recognise that we could have 
more clearly explained the difficulty in isolating specific information within a complex and sensitive 
set of materials. This may have helped us better understand what was most important to you within 
the broader scope. We regret that this opportunity was not pursued further and offer our sincere 
apologies. 

Background and our approach to your request  

The Accord represents a significant milestone in fostering social cohesion and strengthening inter-
community relationships in Aotearoa New Zealand. The Ministry played a facilitative role in its 
development, acting as a trusted broker between Muslim and Jewish community organisations. This 
role was grounded in the Ministry’s ability to provide a safe, neutral channel for engagement—
particularly important given the diverse histories, perspectives, and levels of existing engagement 
among organisations. The Ministry’s involvement was not as a decision-maker, but as a steward of 
the process, supporting community organisations to shape the Accord in a way that reflected their 
aspirations and priorities. 

The negotiations leading to the Accord’s signing were highly sensitive, involving complex community 
dynamics and matters of cultural and religious significance. Throughout this process, parties shared 
information with the Ministry in good faith, with the understanding that it would be treated with 
discretion and used solely to support the Accord’s development.  

The Accord is not a static agreement—its implementation is ongoing, and additional organisations 
have expressed interest in joining. The Ministry’s continued role as a trusted intermediary depends 
on its ability to uphold the confidence placed in it by all parties to enable continued open and honest 
dialogue. 

In responding to your request, we have taken a proactive and considered approach to release as 
much information as possible to support your request, consistent with the purposes of the Act. This 
includes the release of the majority of material developed by the Ministry, including draft documents 
that were not finalised, to support transparency and your understanding about the development of 
the Accord.  
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Where information has been withheld, this has been done to protect personal privacy and 
confidences, and to preserve the Ministry’s ability to support sensitive negotiations and maintain 
trusted relationships with communities. It also includes protecting the free and frank exchange of 
views between officials.  

These decisions have been made with careful attention to the potential harm that disclosure could 
cause to relationships, community trust, and the Ministry’s ability to act as a credible and neutral 
intermediary in sensitive and evolving contexts. 

Our response to your request 

A table providing the details of the provisions of the Official Information Act referred to in the 
response is attached to this letter. 

Please note the Information Schedule (attached) provides a detailed breakdown of the documents 
that have been released in full, released in part or withheld under the applicable sections of the Act. 
Some documents are in scope of more than one part of the request, and this information has also 
been provided. 

Part 1: Inception and development 

All documents, memoranda, reports, or briefing papers about the inception and development of the 
Harmony Accord. This includes any initial proposals, concept notes, or planning documents that led to 
the creation of the Harmony Accord, from the earliest stages of its initiation. 

There are 18 documents in scope of this part of the request. The Ministry is releasing nine 
documents to you in full and three documents are being partially released. Six documents are 
withheld in full. Details are set out in the Information Schedule. 

In summary: 

i. All research and comparative analysis undertaken is being released in full. 

ii. All talking points used at inception are being released up to the point where negotiations 
began. Please note that Document 16 ([withheld under s9(2)(g)(i)] - Talking Points (Phone)) 
is a draft document and no final document exists. The information was not necessarily 
used, and its inclusion should not be taken as confirmation that the communication 
occurred or that the context was conveyed to stakeholders. 

iii. All potential stakeholders that the Ministry had identified at inception are being released. 
Please note that Document 10 (List of Stakeholders) is also a draft document and no final 
document exists. The information was not necessarily used, and its inclusion should not be 
taken as confirmation that the communication occurred. 

iv. All planning documents. Please note that Document 9 (Project Milestones) is a draft 
document and no final document exists. The information set out in this document was 
superseded by events or was not implemented as outlined.  

v. All communication near the end of the negotiation process is being released in full. 

vi. For four of the six documents (Documents 32, 33, 42 and 43) that are withheld in full, much 
of the substantive content they cover is reflected in Document 34 (which has been released 
in full). 
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Part 2: Participant selection 

All records relating to which organisations (community, faith-based, or other) were identified, 
selected, or approached to participate in or sign the Harmony Accord. This should include any criteria, 
rationale, or decision-making process used to determine which organisations needed to be 
approached. 

There are seven documents in scope of this part of the request. All documents are withheld in full, 
and details are set out in the Information Schedule.  

However, in the spirit of transparency and to support your understanding of how potential 
signatories were identified, the Ministry is releasing in full, the criteria that were applied to 
determine potential signatories to the Accord. These criteria which are referenced in some of the 
withheld documents are as follows:  

a. “Be national Muslim or Jewish bodies or their affiliates [note this language is intended to 
exclude “constituents” i.e. “members”]; 

b. Have legal status (incorporated society, charity etc); 
c. Be current and operating; and 
d. Be primarily focused on delivering local initiatives in New Zealand.” 

Information related to the rationale and decision-making process for organisations to participate in 
the Accord is set out in Document 34, which is released to you in full. 

Part 3: Excluded or non-participating organisations 

All records discussing any organisations or groups that were not approached, excluded, or otherwise 
not included in the Harmony Accord initiative. Please include any reasons, deliberations or analysis 
regarding why certain organisations were not invited or were deemed ineligible, and any 
documentation of concerns that some groups might have been overlooked or marginalised in this 
process. 

The Ministry holds no information relating to any organisations or groups that it did not approach, 
exclude, or not include in the Accord initiative. The Ministry’s role was that of a trusted broker rather 
than a decision-maker, and it did not determine which organisations were invited to participate.  

The criteria for participation is the only information held by the Ministry that may have had an 
exclusionary effect and is released under Part 2. Please note that as Document 34 sets out, the 
Accord was intended to be an enduring, inclusive document that would enable other organisations to 
join in the future.  

For completeness and clarity, all information relating to organisations or groups that expressed 
interest in the development of the Accord is captured in our response to you under Parts 1, 2, 4 and 
7 of the request.  
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Part 4: Communications (internal and external) 

All communications (including emails, letters, text messages, or other correspondence) within the 
Ministry for Ethnic Communities and between the Ministry and any external parties regarding the 
Harmony Accord. This should encompass communications with all involved organisations and 
individuals (such as the participating Muslim and Jewish community organisations) as well as any 
discussions or correspondence with individuals, community leaders, or other stakeholders about the 
Accord. Please include communications between the Ministry and all other government agents or 
Ministries regarding the Accord. 

There are 36 documents in scope of this part of the request. One document is released in full, and 
five documents are released with some information withheld and out of scope information redacted. 
The remaining documents are withheld in full. 

Please note that documents 36 to 39 are cover emails associated with documents 32, 34, 35, 42, 43 
and 45, as these documents (32, 34, 35, 42, 43 and 45) were attached to these emails (36 to 39). 
Details are set out in the Information Schedule. 

Part 5: Meeting notes and minutes 

All records of meetings related to the Harmony Accord. This includes meeting agendas, attendees, 
minutes, notes, or summaries of discussions held (formally or informally) within the Ministry or with 
external partners (community organisations, leaders, etc.) about the planning, consultation, or 
signing of the Accord. 

There are no meeting notes, minutes or similar documents. This part of your request is being refused 
under section 18(e) of the Act. For completeness and clarity, all information the Ministry has relating 
to internal planning and consultation is captured under Part 1 of our response. 

Part 6: Consultation and drafts 

All documents relating to any consultation process undertaken in developing the Harmony Accord. 
This includes: 

a) All draft versions of the Harmony Accord (including early drafts, consultation drafts, and the 
final draft), along with any annotations or tracked changes showing modifications between 
versions. 

b) Any documents or correspondence providing feedback, input, or comments on draft versions 
of the Accord from consulted parties (e.g. community organisations, religious leaders, or any 
experts consulted). 

c) Any reports, summaries, or analyses of feedback received during the drafting or consultation 
phase, and documentation of how that feedback influenced subsequent changes to the 
Accord.  

There are 19 documents within scope of this part of the request. All draft versions of the Accord and 
emails where organisations provided feedback, input and/or comments on the drafts are withheld in 
full. Details are set out in the Information Schedule. 

Please note that the outline of the draft Accord (Document 3) developed at inception has been 
released in full under Part 1 of our response.  

The final version of the Accord can be found on the Ministry’s website at NZ-Harmony-Accord-1.pdf. 
As such, this part of your request is refused under section 18(d) of the Act.  
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Part 7: Responses from organisations declining to sign 

All correspondence or records of communication with any organisations (or representatives of 
organisations) that were invited to sign or participate in the Harmony Accord but declined or refused 
to do so. This should include any written responses, emails, letters, or statements from those 
organisations explaining their decision not to join the Accord, as well as any Ministry notes, or 
analysis related to these refusals. 

These documents are captured in Part 4 our response to you.  

Part 8: Concerns and objections raised 

Any records of concerns, objections, or critical feedback expressed by individuals or groups regarding 
the Harmony Accord. In particular, include any communications from community organisations or 
leaders who felt excluded or marginalised by the Harmony Accord process, or who raised concerns 
about the content or consultation of the Accord. 

These documents are captured in Parts 1, 2, 4 and 6 of our response to you. Document 34 (which has 
been released in full) provides a summary of the concerns raised. 

Part 9: Inter-agency communications 

All communications, correspondence, meeting minutes or documents between the Ministry for Ethnic 
Communities and other government departments or agencies relating to the Harmony Accord. For 
example, this may include any discussions with, or information shared with the Department of 
Internal Affairs, the Office of the Prime Minister and Cabinet, or any other government body in 
connection with the conception, development, or signing of the Harmony Accord. Please include any 
inter-agency briefing papers, emails, or meeting notes on this topic. 

There is one document in scope of this part of your request which is being released to you with some 
information withheld. Details are set out in the Information Schedule. 
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As required by section 9(1) of the Act, I have considered whether the grounds for withholding 
information under section 9 of the Act are outweighed by other considerations which would make it 
desirable, in the public interest, to make that information available. In this instance, I do not consider 
that to be the case as there are countervailing public interests in ensuring the Accord is implemented 
successfully. 

Under section 28 of the Act, you have the right to seek an investigation and review by the Office of 
the Ombudsman of my response relating to this request. The relevant details can be found on their 
website at: www.ombudsman.parliament.nz.  

Please note, due to the public interest in our work, the Ministry may publish responses to requests 
for official information on our website, shortly after the response has been sent. If you have any 
queries about this, please feel free to contact our Ministerial Services team: 
Ministerial@ethniccommunities.govt.nz.  
 
 
Ngā mihi 

 
 
 
 
 
 

Aimee Lim 
Acting Director of Ministerial Services 
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Provisions of the OIA referred to in our response 

9(2)(a) To protect the privacy of natural persons, including that of deceased 
natural persons. 

9(2)(ba)(i) To protect information which is subject to an obligation of confidence or 
which any person has been or could be compelled to provide under the 
authority of any enactment, where the making available of the 
information would be likely to prejudice the supply of similar information, 
or information from the same source, and it is in the public interest that 
such information should continue to be supplied. 

9(2)(g)(i) To maintain the effective conduct of public affairs through the free and 
frank expression of opinions by or between or to Ministers of the Crown 
or members of an organisation or officers and employees of any public 
service agency or organisation in the course of their duty. 

9(2)(j) To enable a Minister of the Crown or any public service agency or 
organisation holding the information to carry on, without prejudice or 
disadvantage, negotiations.  

18(d) The information requested is, or will soon be, publicly available. 

18(e) The information requested does not exist or, despite reasonable efforts to 
locate it, cannot be found.  
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Information Schedule  

No. Date Title  Comments  

1 26 February 2025  Project on a page: Accord - Horizon scan  
Within scope of Q1. 

Released in full.  

2 26 February 2025 Interfaith Accord - Horizon Scan Summary  
Within scope of Q1. 

Released in full.  

3 27 February 2025 Potential outline - Accord 
Within scope of Q1. 

Released in full. 

4 28 February 2025 Interfaith accords: Horizon scan 
Within scope of Q1. 

Released in full.  

5 4 March 2025 Talking points – scope of interfaith accords 
Within scope of Q1. 

Released in full.   

6 5 March 2025 
Interfaith draft accord content - Inter religion 
comments 

Within scope of Q1. 

Released in full.  

7 5 March 2025 
Email - PM meeting with Muslim community 
leaders - actions 

Within scope of Q4 & Q9.  

Some information withheld under 
s9(2)(a), and as out of scope.   

8 7 March 2025 
Aotearoa New Zealand Jewish-Muslim Accord 
(v1) 

Within scope of Q6. 

Withheld in full under s9(2)(j). 

9 12 March 2025 Project Milestones 
Within scope of Q1.  

Some information withheld under 
s9(2)(g)(i). 

10 12 March 2025  List of stakeholders 

Within scope of Q1.  

Some information withheld under 
s9(2)(ba)(i), s9(2)(g)(i), s9(2)(j) & 
s18(d). 

11 19 March 2025  New Zealand Jewish-Muslim Accord (v2) 
Within scope of Q6.  

Withheld in full under s9(2)(j). 

12 20 March 2025 
Talking points for meetings with Community 
Leaders about a Jewish-Muslim Accord 

Within scope of Q1. 

Released in full.  

13 26 March 2025 New Zealand Jewish-Muslim Accord (v3) 
Within scope of Q6. 

Withheld in full under s9(2)(j). 

14 10 April 2025  New Zealand Jewish-Muslim Accord (v4) 
Within scope of Q6. 

Withheld in full under s9(2)(j). 

15 11 April 2025 
Email - Previous Muslim and Jewish 
communities social cohesion 

Within scope of Q2 & Q4. 

Withheld in full under s9(2)(j).   
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No. Date Title  Comments  

16 11 April 2025 
[withheld under s9(2)(g)(i)] - Talking Points 
(Phone) 

Within scope of Q1.  

Some information withheld under 
s9(2)(g)(i). 

17 24 June 2025  
Email - RE:[withheld under s9(2)(ba)(i)] 
Attachment: Comparison of [withheld under 
s9(2)(a)] version of the Accords 

Within scope of Q2, Q4 & Q6. 

Withheld in full under s9(2)(ba)(i), 
s9(2)(g)(i) & s9(2)(j). 

18 24 June 2025  New Zealand Accord of Harmony (v5)  
Within scope of Q6. 

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

19 24 June 2025  Accord of Harmony 
Within scope of Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

20 24 June 2025 
New Zealand Jewish-Muslim Accord with 
[withheld under s9(2)(a)] changes 

Within scope of Q6. 

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

21 25 June 2025 
Notes for meeting with [withheld under 
s9(2)(a)] 25 June 2025 

Within scope of Q6. 

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j).  

22 25 June 2025 
Talking points for discussion of updated Accord 
with [withheld under s9(2)(a)] 25/6 

Within scope of Q1. 

Withheld in full under s9(2)(g)(i) & 
s9(2)(j).  

23 25 June 2025 
Talking points – meeting with [withheld under 
s9(2)(a)] 25/06 

Within scope of Q1. 

Withheld in full under s9(2)(j). 

24 26 June 2025 New Zealand Harmony Accord (v6) 
Within scope of Q6. 

Withheld in full under s9(2)(j). 

25 27 June 2025 
Email - Re: FOR APPROVAL RE: Draft NZ J-M 
Accord 

Within scope of Q4 & Q6.  

Withheld in full under s9(2)(a) & 
s9(2)(ba)(i).  

26 2 July 2025 New Zealand Harmony Accord (v7) 
Within scope of Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

27 2 July 2025 
[withheld under s9(2)(a)] members and 
affiliates 

Within scope of Q2.  

Withheld in full under s9(2)(j) & s18(d).     

28 7 July 2025 
Email - [withheld under s9(2)(a)] involvement 
in the Accord 

Within scope of Q4 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 
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No. Date Title  Comments  

29 7 July 2025 New Zealand Harmony Accord (v8)  
Within scope of Q6.   

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

30 8 July 2025 Email - Version of the Accord 
Within scope of Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

31 8 July 2025 Email - Re: An initiative of harmony 

Within scope of Q4 & Q6.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

32 9 July 2025 
Development of the Harmony Accord: 
Response to questions and issues raised by 
[withheld under s9(2)(a)] 

Within scope of Q1, Q4 & Q6. 

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

33 9 July 2025 
Development of the Harmony Accord: 
Response to questions and issues raised by 
potential signatories (Draft) 

Within scope of Q1 & Q4.  

Withheld in full under s9(2)(ba)(i), 
s9(2)(g)(i) & s9(2)(j).  

34 10 July 2025 
Development of the Harmony Accord: 
Questions and Issues raise by potential 
signatories (Final) 

Within scope of Q1 & Q2. 

Released in full.    

35 10 July 2025 Letter to Signatories  
Within scope of Q1 & Q4.  

Released in full.  

36 
10 July 2025 

Email - Harmony Accord – [withheld under 
s9(2)(a)] 

Within scope of Q4.  

Some information withheld under 
s9(2)(a); and out of scope.   

37 
10 July 2025 

Email - Harmony Accord – Email to [withheld 
under s9(2)(a)] 

Within scope of Q4.  

Some information withheld under 
s9(2)(a) and s9(2)(j); and out of scope.  

38 

10 July 2025 
Email - Harmony Accord - Email to [withheld 
under s9(2)(a)] 

Within scope of Q4.  

Some information withheld under 
sections 9(2)(a) and 9(2)(j); and out of 
scope. 

39 
10 July 2025 

Email - Harmony Accord - Email to [withheld 
under s9(2)(a)] 

Within scope of Q4.  

Some information withheld under 
section 9(2)(a); and out of scope. 

40 
10 July 2025 

Email - Harmony Accord – Email to [withheld 
under s9(2)(a)]  

Within scope of Q4.  

Withheld in full under s9(2)(a) & 
s9(2)(j).   
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No. Date Title  Comments  

41 
10 July 2025 

Email - Harmony Accord – Email to [withheld 
under s9(2)(a)] 

Within scope of Q4.  

Withheld in full under s9(2)(a) & 
s9(2)(j).   

42 
10 July 2025 Development of the Harmony Accord: 

Response to Questions and issues raised by 
[withheld under s9(2)(a)] 

Within scope of Q1, Q4, Q6 & Q8.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

43 10 July 2025 
Development of the Harmony Accord: 
Response to questions and issues raised by 
[withheld under s9(2)(a)] 

Within scope of Q1, Q4 & Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j).  

44 10 July 2025 Email - Re_Harmony Accord 
Within scope of Q2 & Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

45 10 July 2025 New Zealand Harmony Accord (v8.5) 
Within scope of Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

46 11 July 2025 Email - Re_Harmony Accord 
Within scope of Q4 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

47 13 July 2025 
Email - [withheld under s9(2)(a)] – Harmony 
Accord 

Within scope of Q4, Q7 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

48 14 July 2025 Protest Harmony Accord Ethnic Affairs 
Within scope of Q4, Q7 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

49 14 July 2025 Email - Harmony Accord 
Within scope of Q4, Q7 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

50 15 July 2025 Re_Harmony Accord letter  
Within scope of Q4, Q7 & Q8. 

Withheld in full under s9(2)(a) & 
s9(2)(j). 

51 15 July 2025 Email - A question 
Within scope of Q4.  

Withheld in full under s9(2)(g)(i) & 
s9(2)(j).  

52 16 July 2025 
Email - FW: Making connection and response 
to Harmony Accord 

Within scope of Q4 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

53 15 July 2025 
Email - Harmony Accord Signing: A huge 
milestone next week 

Within scope of Q4.  

Released in full. 
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No. Date Title  Comments  

54 17 July 2025 Email - Quotes 
Within scope of Q4.   

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

55 17 July 2025 Email - Confirmation of our discussion 
Within scope of Q4 & Q6. 

Withheld in full under s9(2)(a) & 
s9(2)(j). 

56 17 July 2025 New Zealand Harmony Accord (v9) 
Within scope of Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

57 18 July 2025 Email - RE: New Zealand Harmony Accord 
Within scope of Q2, Q4 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

58 18 July 2025 Draft New Zealand Harmony Accord  
Within scope of Q6.  

Withheld in full under s9(2)(ba)(i) & 
s9(2)(j). 

59 20 July 2025 
Email - RE: Reflections on the New Zealand 
Harmony Accord 

Within scope of Q4, Q6 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

60 21 July 2025 
Re: Proposed Jewish-Muslim Harmony Accord - 
Concerns and Next Steps 

Within scope of Q4 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j).  

61 22 July 2025 New Zealand Harmony Accord (Final)  
Within scope of Q6. 

Refused under s18(d). 

62 23 July 2025 
Email - Engagement with the Ministry for 
Ethnic Communities 

Within scope of Q4.  

Withheld in full under s9(2)(a) & 
s9(2)(j). 

63 
10 July 2025 – 13 
July 2025 

Email - RE: Follow up FW: Harmony Accord 
Within scope of Q4.  

Withheld in full under s9(2)(g)(i). 

64 
10 July 2025 - 15 
July 2025 

Email - Re_Harmony Accord 
Within scope of Q4, Q7 & Q8. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

65 
10 May 2025 – 4 
July 2025 

Email - Re: UPDATE RE: Draft NZ J-M Accord 
Within scope of Q4 & Q6. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

66 
10 May 2025 – 6 
July 2025 

Email - RE: UPDATE RE: Draft NZ J-M Accord 
Within scope of Q6.   

Withheld in full under s9(2)(a), 
s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j).  
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No. Date Title Comments 

67 
10 May 2025 - 8 
July 2025 

Email - RE: UPDATE RE: Draft NZ J-M Accord 
Within scope of Q2, Q4 & Q8.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

68 
10 May 2025 – 
July 4 2025 

Email - RE: UPDATE RE: Draft NZ J-M Accord 
Within scope of Q4 & Q6. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

69 
10 May 2025 to 
29 June 2025 

Email - RE: FOR APPROVAL RE: Draft NZ J-M 
Accord 

Within scope of Q4 & Q6.  

Withheld in full under s9(2)(a) & 
s9(2)(ba)(i).  

70 
11 April 2025 – 4 
July 2025 

Email - RE: [withheld under s9(2)(a)] RE: 
Previous Muslim and Jewish communities 
social cohesion 

Within scope of Q2 & Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j). 

71 
14 July 2025 – 21 
July 2025 

Email - Re: New Zealand Harmony Accord 
Within scope of Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

72 
15 July 2025 – 16 
July 2025 

Email - RE: Call 
Within scope of Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(g)(i).  

73 
16 July 2025 – 17 
July 2025 

Email - RE: Follow up on two things 
Within scope of Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j). 

74 
18 July 2025 – 20 
July 2025 

Email - Re: Final copy of the Accord for your 
signature 

Within scope of Q4.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

75 
19 July 2025 – 20 
July 2025 

Email - Re: Accord 
Within scope of Q4.  

Withheld in full under s9(2)(a), 
9(2)(ba)(i) & s9(2)(j). 

76 
19 May 2025 – 
24 May 2025 

Email - Re_draft NZ Accord 
Within scope of Q6.  

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

77 
20 July 2025 – 21 
July 2025 

Email - RE: Reflections on the New Zealand 
Harmony Accord 

Within scope of Q6. 

Withheld in full under s9(2)(a), 
s9(2)(ba)(i) & s9(2)(j). 

78 
27 March 2025 – 
6 May 2025 

Email - Re: As requested: Drumlanrig Accord 
and media reports, draft NZ Accord 

Within scope of Q4. 

Withheld in full under s9(2)(ba)(i). 

79 
7 July 2025 – 8 
July 2025 

Email - Re: In Confidence and not for OIA 
Within scope of Q4. 

Withheld in full under s9(2)(a), 
9(2)(ba)(i) & s9(2)(j). 
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Other approaches include: 

- Agreements at government level, signed by countries (eg Good Friday Agreement, Abraham Accords)
- Declarations initiated by government leader (eg Amman Message)
- Justice & Reconciliation processes between government and communities (eg Rwanda, South Africa, Norway)
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Page 2 of 7 

opportunity for learning and sharing, illuminating 
the multi-faceted nature of being Jewish or 
Muslim in New Zealand and in the global context 
enables the correction of misinformation, and 
encourages making positive connections 

Not At This Hui, 
And Not In Our 
Names 

16 June 2021 

Press release by 
Alternative Jewish 
Voices  

“Security is something we build together and give 
each other. A threat may be singular, but our 
safety is collective.” 

NZ’s hui on countering 
terrorism and violent 
extremism  

Press release – 
Scoop.co.nz 

https://www scoop.co.nz/stories/PO2106/S00124/not-
at-this-hui-and-not-in-our-names.htm 

https://www.scoop.co.nz/stories/PO2408/S00030/jewish-
groups-call-on-the-nz-jewish-council-to-withdraw-its-
misleading-survey-of-antisemitism.htm 

Marie 

New Zealand 
Catholic church 
interfaith 
relations 

Catholic Church in 
New Zealand 

- committed to strengthening relationships
between people of different faiths present
in New Zealand.

- aim of the Committee is to further
understanding, mutual respect and
dialogue between Catholics and members
of other world religions in New Zealand,
and to work with people of other faiths for
the good of the whole community.

- The key purpose of inter religion dialogue is
sharing one’s deepest convictions and
grounded in one’s identity whilst being open 
to understand those of another and
knowing that dialogue can enrich each side.

- It is not a debate. It is not aimed at
conversion.

Publication 

Promoting interfaith 
relations in Aotearoa 
New Zealand – 
October 2018 

New Zealand Catholic Bishops Conference and agencies - 
New Zealand Catholic Bishops Conference 

PromotingInterfaithRelations.pdf 

Faith 

Dunedin 
Abrahamic 
Interfaith Group 

Understanding 
the Three 
Abrahamic 
Faiths: 

Judaism, 
Christianity and 
Islam. 

The Dunedin 
Abrahamic Interfaith 
Group is a voluntary 
community-based 
organization 
bringing together 
people from Jewish, 
Christian and 
Muslim faiths 
(commonly known 
as "the Abrahamic 
faiths"). The group 
exists to promote 
religious tolerance, 
understanding, 

Sets out a code of conduct. 
 
Arranges annual peace lectures 
Our aims are three-fold: 

To stand together should any of our communities 
suffer harassment or attack  

To respond together to events, local or global, 
which have an impact on the relationships 
between Jewish, Christian and Muslim people in 
Dunedin. 
 
An ongoing educational role as together we seek 
to overcome some of the misrepresentation and 

Where controversial 
differences exist between 
and amongst religious 
communities and the 
traditions represented by 
DAIG, all discussions 
relating to such 
controversies shall be 
conducted with all due 
respect and care for each 
other. 

Attempts to use DAIG 
involvement to convert 
members of one religion 

Faith 
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diversity and the 
enhancement of the 
common shared 
values within the 
wider community. 

lack of awareness in the wider community. With 
this aim in mind we arrange for inter-faith 
delegations to visit Dunedin schools, and host 
public forums. 

to another are 
inconsistent with the 
objectives of the DAIG. 

The DAIG shall not be 
aligned with any political 
party. 

New Zealand 
Jews ‘sickened’ 
by mosque 
shootings that 
killed 49 

March 2019 

The New Zealand 
Jewish Council 

“We offer our full assistance and support to the 
Muslim community and stand united with it 
against the scourge of terrorism and racism, 
which we must do all we can to banish from New 
Zealand,” Stephen Goodman, the president of The 
New Zealand Jewish Council told the Jewish 
Telegraphic Agency. 

Mosque shootings. Jewish telegraphic 
agency 

https://www.jta.org/quick-reads/new-zealand-jews-
sickened-devastated-by-deadly-mosque-shootings? 

Faith 

Jews raise 
money for New 
Zealand mosque 
shooting victims 

“Our faith has a shared Abrahamic tradition, and 
Jews and Muslims have both suffered persecution 
and racism historically, and unfortunately still do 
today,” Stephen Goodman of the New Zealand 
Jewish Council said, according to JTA. 
Ibrar Sheikh from the Federation of Islamic 
Associations New Zealand said, “The Jewish and 
Muslim community in New Zealand already have 
a long history of collaboration, but this wider gift 
of support from the global community is very 
gratefully received.” 

https://www.israelnationalnews.com/news/266127 Faith 

Rejecting all 
forms of hate 
and bigotry | 
Wellington 
Abrahamic 
Council 

October 2023 

The Wellington 
Abrahamic Council 
of Jews, Christians, 
and Muslims 

Let us be unequivocally clear: 
We the undersigned reject all forms of hate and 
bigotry, including racism, Islamophobia, anti Arab 
hate, and antisemitism. We are reminded that all 
of our communities’ safety and futures are 
inextricably linked – and we recommit ourselves 
to fighting racism, bigotry  and hate in all its 
forms. 

Endorsed by about 50 
other religious and 
interfaith organisation 
and community and faith 
leaders.

Dunedin Abrahamic Interfaith Group: 2021 Annual Peace 
Conversation 

Faith 

Be Kind, 11 
October 2021, 
Otago University, 
Dunedin NZ 

David Zwartz 
(from Wellington, 
NZ) at 2021 
Annual Peace 
Conversation 

As practice of the Abrahamic faiths is based on 
scriptures dating back about 2,600 years for 
Judaism, about 2,000 years for Christianity, and 
about 1,500 yea s for Islam, there has been time 
for changes in interpretation and observances, 
due to the profound changes in human society 
over the millennia. But the concepts of peace and 

Dunedin Abrahamic Interfaith Group: 2021 Annual Peace 
Conversation 
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and faiths - 
2007 

representatives from fifteen Southeast Asian and South Pacific countries to 
address potential causes of religious conflict and extremism in the region.” 

- "The Waitangi meeting will focus on building bridges between the diverse
communities in our region in the key areas of peace, development, security,
and education," Helen Clark said.

- New Zealand has been active in the Interfaith Dialogue since it first met in
Indonesia in 2004.

Connecting 
with Faith 
Communities 
and Interfaith 
Groups  

Office of Ethnic 
Communities - 
2020 

Past work by MEC’s predecessor OEC. 
Theme: Growing a socially inclusive Aotearoa New Zealand to counter racism, 
discrimination and religious intolerance 
The purpose of the hui was to discuss, identify and agree on actions to promote greater 
social inclusion and wellbeing, and to counter racism, discrimination and religious 
intolerance. 
Key themes from the hui 

- Enhancing collaboration.-
- The importance of education in normalising faith and ethnic diversity.
- The importance of the media in promoting social inclusion.
- Community-led action.
- Better connection and collaboration with Government.

Directory, develop and strengthen connections, ECDF 

NZ Government connecting 
with Interfaith Communities. 

This process included 
consultation with around 300 
people from 50 plus faith 
communities and interfaith  
groups at four regional 
Connecting Faith, 
Interfaith Communities Hui in 
Dunedin, Auckland,  
Christchurch and Wellington 

Links interfaith dialogue with 
social inclusion 

Other related publications  
Conversations with Aotearoa 
New Zealand’s Muslim 
communities 

NZGovt-2020 Connecting-with-
Faith Interfaith-Communities-report.pdf 

Conversations 
with Aotearoa 
New Zealand’s 
Muslim 
communities 

Interim 
response to 
Proposed 
Changes to 
Hate Speech 
Legislation 
2021 

NZ Jewish 
Council - 2021 

“Despite the Jewish community being disproportionate victims of “hate speech” and at 
risk of attack by people with extremist ideologies, the NZJC opposes laws that would 
criminalise speech for anything less than incitement to violence. a. This has been a long-
held position. For example, we congratulated the Race Relations Commi sioner in 2017 
for saying there was no need for new hate crime laws and emphasised the importance 
of free speech3 . 

Opinion on proposed hate 
speech legislation  

https://nzjc.org.nz/wp-
content/uploads/2021/08/2021_08_06_ha
te_speech.pdf?utm_source=chatgpt.com 

Marie 

The Federation 
of Islamic 
Associations of 
Aotearoa New 
Zealand (FIANZ) 
pens an open 
letter on the 
Principles of the 
Treaty of 
Waitangi Bill. 

 “As the national Muslim umbrella organisation in Aotearoa New Zealand, we believe in 
upholding the values of justice, equity, and mutual respect that align with the principles 
embodied in Te Tiriti o Waitangi” 

FIANZ cautions that the Bill, is a catalyst to exacerbate further societal division and 
downstream will lead to marginalising vulnerable minority, ethnic and faith 
communities. When one community is marginalised through legislation, history has 
taught us that it emboldens the extremists to target others. 

Treaty Principles Bill https://www.scoop.co.nz/stories/AK2501/
S00257/muslim-perspective-on-the-
principles-of-the-treaty-of-waitangi-
bill.htm 

Marie 

I haven’t found statements or submission from the Jewish Community on the Treaty 
Bill 

Marie 
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Marama Davidson (co-
leader) and Chlöe Swarbrick 
(co-leader) 

Green Minister/MO As above As above 

Debbie Ngarewa-Packer (co-
leader) and Rawiri Waititi (co-
leader) 

Te Pāti Māori Minister/MO As above As above 

David Seymour ACT Party Minister/MO As above As above 

Winston Peters New Zealand First Party Minister/MO As above As above 

s9(2)(g)(i)
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Page 1 of 3 

Talking points for meetings with community leaders about a 
Jewish-Muslim Accord
• As you know, the Prime Minister and the Minister for Ethnic Communities have both expressed

concern about increasing tensions between Jewish and Muslim communities. They are keen to
have an Accord in New Zealand to promote social cohesion.

• An Accord would set out the shared values of the Muslim and Jewish communities and how
you will continue to work together to build bridges between the communities for the benefit
of all of NZ.

• There are many examples in New Zealand and around the world, of Jewish and Muslim
communities working together to achieve this.#

• Various agreements have been signed around the world by religious leaders to foster unity and
combat hate. Earlier this year, the Drumlanrig Accords were signed in the UK, led by 12 Muslim
and Jewish faith leaders.

• By developing a joint accord, we want to:
o reduce tensions between communities
o combat racism, Islamophobia, antisemitism and other forms of hate, and
o work together to promote understanding.

• Both communities have seen an increase in antisemitism and Islamophobia. So, we are
proposing an accord that only covers the Jewish and Muslim communities because of this. And
I see this as the best way to make fast progress and get specific actions agreed that will make a
real difference.

• A broader multi-faith agreement is more likely to result in a high-level document, similar to
other statements. Such as the 2019 Human Rights Commission statement on religious
diversity.* This 13-page document sets out existing rights.

• The key differences with the accord we are proposing are a short, succinct document with a
focus on action.

• These actions would include things like:
o bringing together the young people from Muslim and Jewish communities to share

views and concerns and to develop a deeper understand of each other
o fostering positive relationships by making joint statements in difficult times.

• I expect the accord will be a short statement of shared values and principles, and a
commitment to some specific actions that build on what you are doing already. The Ministry
will provide support for communities to implement the actions in the accord.

• I will continue to have meetings like this one today, with key stakeholders from both
communities so that you can understand what we are doing and why.

# See examples on below. 

* The list of organisations that endorsed the HRC statement are given below FYI.

12
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Page 2 of 3 

New Zealand Examples of Jewish and Muslim communities working 
together 
Example 1: Solidarity After Christchurch Mosque Attacks 

In the wake of the Christchurch Mosque attacks on 15 March 2019, the New Zealand Jewish 
community closed their synagogues on Shabbat for the first time in their history as an act of 
solidarity with the Muslim community. This was supported by the New Zealand Jewish Council. 

This act of solidarity helped to strengthen interfaith bonds, provided emotional support to the 
Muslim community, and demonstrated a united front against terrorism and racism. 

Source: Times of Israel (15 March 2025). 

Example 2: Jewish-Muslim Student Dialogues hosted at the Religious Diversity Centre 

The Religious Diversity Centre (RDC) hosts dialogues annually between Jewish and Muslim 
students to discuss their experiences and challenges as young people of faith in New Zealand. 

The dialogues have proven to be an excellent opportunity for learning and sharing, illuminating 
the multi-faceted nature of being a Jewish or Muslim youth in New Zealand and in the global 
context. Issues such as gender and discrimination are discussed. The experiences of attendees 
have highlighted the problem of discrimination on the basis of religion in New Zealand. 

Additionally, it provides an opportunity for Jewish and Muslim students to meet fellow students 
from different faith backgrounds in a safe and secure environment and encourages youth to build 
positive relationships with their peers across these two faith communities.  

Source: https://rdc.org.nz/jewish-muslim-student-dialogues. 

Example 3: International co-operation between Jewish and Muslim communities 

Acts of solidarity between Jews and Muslims have a long history. 

Greater Pittsburgh Jewish and Muslims support each other in the wake of shootings 

In 2018, in the aftermath of a synagogue shooting incident, the Pittsburgh Muslim community 
launched a fundraiser campaign (“Muslim Unite for Pittsburgh Synagogue”), raising $240,00 USD 
for Jewish victims of the Synagogue shooting.  

Six months later, on 15 March, the mosque shootings happened in New Zealand. Reciprocating the 
kindness of the Muslim community, the Jewish Federation of Greater Pittsburgh raised more than 
$1 million NZD for the victims of March 15 community. 

Source: Jewish leaders donate $1m to mosque victims | RNZ News (17 July 2019). 

Jewish and Muslim women meet to fight against antisemitism and Islamophobia 

In September 2023, a Muslim faith-relations consultant and a Jewish academic co-hosted a 
gathering of Jewish and Muslim women in the precinct of Westminster Abbey’s Jerusalem 
Chamber. They worked on building and maintaining relationships between their communities 
amidst rising tensions and violence. The meeting created a safe space built on trust, allowing the 
women to show friendship, solidarity, and empathy.  

40
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Source: “Violence rages in Gaza, but a meeting of Jewish and Muslim women has given me hope” 
The Guardian (31 October 2023). 

Silicon Valley Interfaith Efforts 

In Silicon Valley, the Islamic Networks Group (ING) and the Jewish Community Relations Council 
have collaborated for over 20 years to promote social justice, understanding, and respect for 
cultural diversity. This partnership has focused on combating bigotry and racism through interfaith 
engagement, especially after the 9/11 terror attack. 

Source: https://ing.org/jewish-and-muslim-communities-share-20-year-interfaith-relationship. 

Sisterhood of Salaam Shalom 

The Sisterhood of Salaam Shalom began with 12 women in New Jersey and has grown into a 
national network across the USA. It brings together Muslim and Jewish women to build 
relationships, fight hate, and engage in social action. For example, the Kansas City chapter 
provided meals at a local cancer treatment centre during Christmas, allowing Christian volunteers 
to spend the holiday with their families. 

Source: “The Power of the Sisterhood” Centre for Action and Contemplation (17 January 2025). 

Human Rights Commission Statement on Religious Diversity was 
endorsed by: 

• Anglican Bishops
• Auckland Council of Christians and Jews
• Catholic Bishops
• Christchurch Interfaith Council
• Council of Christians and Muslims (New Zealand)
• Dunedin Abrahamic Interfaith Group
• Dunedin Interfaith Council
• Federation of Islamic Associations of New Zealand
• General Assembly of the Presbyterian Church of New Zealand
• Hindu Council of New Zealand
• Islamic Women’s Council
• The Methodist Church of New Zealand
• Missionary Sisters of the Society of Mary
• National Interfaith Forum
• National Spiritual Assembly of the Baha’is of New Zealand
• New Zealand Buddhist Council
• New Zealand Council of Christians and Jews
• New Zealand Jewish Council
• Religious Diversity Centre of Aotearoa/New Zealand
• The Salvation Army
• The Sikh Centre
• Soka Gakkai International of New Zealand
• Waikato Interfaith Council
• Wellington Abrahamic Council
• Wellington Interfaith Council

41
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 Talking Points Email/Letter
Regional Interfaith Organisations  

• In light of efforts to strengthen the bonds between the Jewish and Muslim
communities, both the Prime Minister and the Minister for Ethnic Communities have
expressed their enthusiasm for establishing an Accord to promote social harmony
and mutual respect.

• We are pleased to announce that an Accord will be signed by representatives of the
Muslim and Jewish communities on (date TBC).

• At the heart of diverse faith traditions lies a tapestry of shared values that bind
people together. Compassion and goodwill are cornerstones of faith communities,
fostering relationships built on mutual understanding and respect. These values are
not just ideals; they are the guiding lights that inspire communities to create a world
where every individual is valued, and every community thrives in unity.

• In the aftermath of the heartbreaking events of March 15 Christchurch shooting,
many New Zealanders have been deeply moved by the profound and respectful
relationship between the Muslim and Jewish communities in Aotearoa New Zealand.
These communities have stood together in solidarity, celebrating joyous occasions,
mourning losses, and collaborating on interfaith initiatives.

• The proposed Accord, therefore, aims to outline the shared values of the Muslim and
Jewish communities and detail how they will continue to work together to build
bridges for the benefit of all New Zealanders.

• It is crucial to emphasise that the focus of this Accord will be on fostering social
cohesion within New Zealand, promoting peace, respect and safety, rather than
addressing the Middle East conflict.

• We trust that you will lend your voice to promote the values of the collective effort
for peace and harmony that this initiative aims to achieve.

• Thank you for your attention to this important matter  We look forward to your
support in fostering peace and ensuring a harmonious society for present and future
generations.

s9(2)(g)(i)
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Document 17 withheld in full under s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j)
Document 18 to 21 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 22 withheld in full under s9(2)(g)(i) & s9(2)(j)
Document 23 & 24 withheld in full under s9(2)(j)
Document 25 withheld in full under s9(2)(a) & s9(2)(ba)(i)
Document 26 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 27 withheld in full under s9(2)(j) & s18(d)
Document 28 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 29 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 30 & 31 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 32 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 33 withheld in full under s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j)
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10 July 2025 Draft in Confidence 
Negotiations SENSITIVE 

DEVELOPMENT OF THE HARMONY ACCORD: Questions and issues raised by potential signatories 

A range of questions and issues have been raised that we want to provide clarification on to all parties. 

The questions relate to signatories, the Leadership Council and the Ministry for Ethnic Communities’ 

(MEC) role.  

Signatories 

There have been questions about: 

• how (new) signatories can sign up to or exit the Accord over time

• who signatories are signing on behalf of

• how can fair representation of different communities be enabled

• why there is a criterion relating to the legal status of signatories.

The Accord is about enabling diverse, and opposing, voices to be heard and included. It is intended to be 

an enduring, inclusive document that would enable other organisations to join in the future. The Accord 

specifically sets out equal representation of both communities at the Leadership Council. In addition, 

the Leadership Council (through its constitution) would have the power to allow new participants to 

enter and become signatories to the Accord and make provision for membership to be withdrawn. 

Parent organisations will sign on behalf of their constituents  Under each parent body the constituents 
that have agreed to be a party to the Accord will be listed. At this formative stage of establishing the 
Accord, it is important to include “legal status” as a minimum threshold criterion. It reassures all 
signatories (some of whom have no prior existing relationships) about an organisation’s continuity over 
time (i.e. ensuring stability and long-term sustainability). That is, it is not ad hoc but an established 
organisation with regularised process for electing and renewing leadership agreed among members and 
that it is has good governance processes. It also ensures signatories are able to receive funding if that 
becomes necessary, in the future. 

Our advice to the Leadership Council  once established, would be for it decide its own criteria on which 

it wishes to allow new participants to become signatories to the Accord in the future. 

The Leadership Council 

In relation to the Leadership Council, there were questions about: 

• the values and pr nciples the Leadership Council will operate under

• the selection process for members of the Leadership Council

• the autonomy the Leadership Council will have in making decisions on its own protocols and

procedures, including for accepting or rejecting new signatories.

The Accord now explicitly sets out that the Leadership Council will make decisions in accordance with 

the purpose and principles set out in the Accord.  

In terms of selection process, signatories representing the Jewish organisations will come together and 

choose Jewish representatives on the Council, and those representing the Muslim organisations will 

come together and choose its representatives. How that happens in practice will be for the signatories 

to decide and could be reflected in the Council’s constitution in the future. The Leadership Council will 

be responsible for setting its own constitution which will set out how the Council will operate – its 

34
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10 July 2025 Draft in Confidence 
Negotiations SENSITIVE 

protocols and procedures. This could include specifying a different approach to electing Council 

members in future. 

MEC’s role 

We have been asked for details of MEC’s ongoing role. 

We are committed to making sure the Accord works. MEC’s role is guided by the two principles, that the 

development and implementation of the Accord must: 

• be led by communities and centred on communities being supported to make decisions themselves

• take an inclusive approach and draw the support of as many Jewish and Muslim voices as possible,

this would which enables the building of stronger relationships between and within communities.

As such, we will provide as much or as little support and advice as the signatories and Leadership 

Council feel they need. 

MEC has committed to resourcing support for implementing the Accord for the first year. This includes 

supporting: 

• signatories spend a sustained period building relationships and getting to know each other

• the signatories establish the Leadership Council; and

• the Leadership Council to set the constitution.

Once the Leadership Council has a clear idea on the activities it wishes to undertake, MEC can facilitate 

discussions with other agencies on any funding needs. 
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www.ethniccommunities.govt.nz 

10 July 2025 

Tēnā koe 

I am writing to you as you have indicated your intention to be a signatory to the New 
Zealand Harmony Accord at Government House in Auckland, on 22 July 2025.  

Thank you for your contribution to this important piece of work. The strength of our diverse 
communities lies in building relationships, finding common ground and leaders playing their 
role to promote this.  

In participating in the Accord, you have set in motion a remarkable process  I acknowledge it 
will be challenging, and it isn’t surprising that it might raise anxieties for those involved.  

The commitment in the Accord is to build relationships by adhering to the values of respect, 
mutual understanding and appreciation. It is premised on drawing the support of as many 
voices as possible to build stronger relationships between and within communities. Our 
democracy relies on the ability of diverse communities to hold and voice opposing views in a 
way that builds and maintains social cohesion. The Accord does not seek to limit the voices 
of civil society in any way. Rather, it is premised on a vision that constructive dialogue can be 
had even when there are strong opposing views on any given issue.  

The Ministry is deeply committed to supporting the Accord. It has huge symbolic and real 
value for Aotearoa New Zealand as a whole. It is a beacon for the broader community on 
unity in diversity.  

I have attached a copy of the draft Accord and a document that summarises the questions 
signatories have raised and our responses to them. This summary is a testament to the 
incredibly warm and positive approach you have taken.  

Please feel free to contact Paul.Naidu@ethniccommunities.govt.nz, if you have any 
questions. Thanks again for your willingness to participate in this initiative. We really 
appreciate it. 

Ngā mihi 

Mervin Singham 
Chief Executive, Ministry for Ethnic Communities 
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From: Mervin Singham
To:
Cc: Paul Naidu
Subject: Harmony Accord - 
Date: Thursday, July 10, 2025 19:07:32
Attachments: image001.png

250710 Questions and issues raised by potential signatories to the Accord.pdf
250710 Draft NZ Harmony Accord.pdf

- Response to questions and issues raised about the Accord.pdf
Letter to Signatories Accord .pdf

Kia ora 

Thank you for all of your discussions to date with the Ministry on the development of the
Harmony Accord between the Muslim and Jewish communities of New Zealand.

Please find attached a letter to all potential signatories. 

Ngā mihi
Mervin

Mervin Singham (him/he)  
Chief Executive
Ministry for Ethnic Communities | Te Tari Mātāwaka
Radio NZ House, 155 The Terrace, Wellington 6140, New Zealand
www.ethniccommunities.govt.nz Facebook | LinkedIn
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Radio NZ House, 155 The Terrace, Wellington 6140, New Zealand
www.ethniccommunities.govt.nz Facebook | LinkedIn

54

Rele
as

ed
 un

de
r th

e O
ffic

ial
 In

for
mati

on
 Act 

19
82



From: Mervin Singham
To:
Subject: Harmony Accord - Email to 
Date: Thursday, July 10, 2025 19:07:06
Attachments: image001.png

250710 Questions and issues raised by potential signatories to the Accord.pdf
250710 Draft NZ Harmony Accord.pdf

 Response to questions and issues raised about the Accord.pdf
Letter to Signatories Accord .pdf

Kia ora kōrua

Thank you for all of your discussions to date, including with Pratima on the development of the
Harmony Accord between the Muslim and Jewish communities of New Zealand.

Ngā mihi
Mervin

Mervin Singham (him/he)  
Chief Executive
Ministry for Ethnic Communities | Te Tari Mātāwaka
Radio NZ House, 155 The Terrace, Wellington 6140, New Zealand
www.ethniccommunities.govt.nz Facebook | LinkedIn
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out of scope
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From: Mervin Singham
To:
Cc: Paul Naidu
Subject: Harmony Accord - Email to 
Date: Thursday, July 10, 2025 19:06:45
Attachments: image001.png

250710 Questions and issues raised by potential signatories to the Accord.pdf
250710 Draft NZ Harmony Accord.pdf
Letter to Signatories Accord_.pdf

Dear 

I am delighted to hear that  is interested in becoming a signatory to the Harmony Accord. 

Please find attached a letter to all potential signatories, for your information.

Ngā mihi
Mervin

Mervin Singham (him/he)  
Chief Executive
Ministry for Ethnic Communities | Te Tari Mātāwaka
Radio NZ House, 155 The Terrace, Wellington 6140, New Zealand
www.ethniccommunities.govt.nz Facebook | LinkedIn
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out of scope

s9(2)(a)
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Document 40 & 41 withheld in full under s9(2)(a) & s9(2)(j)
Document 42 & 43 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 44 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 45 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 46 to 49 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 50 withheld in full under s9(2)(a) & s9(2)(j)
Document 51 withheld in full under s9(2)(g)(i) & s9(2)(j)
Document 52 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
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2

I look forward to debriefing with you on this critical piece of work. It is a unique case study for us all to 
reflect on. At the heart of it is the role the Ministry is increasingly playing in an environment where 
polarisation is becoming evident in many countries across the globe. The public needs us more than 
many people may realise today. Watch this space! 

Ngā mihi nui 
Mervin  

Mervin Singham (him/he)  
Chief Executive 
Ministry for Ethnic Communities | Te Tari Mātāwaka 
Radio NZ House, 155 The Terrace, Wellington 6140, New Zealand 
www.ethniccommunities.govt.nz Facebook | LinkedIn 
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Document 54 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 55 withheld in full under s9(2)(a) & s9(2)(j)
Document 56 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 57 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 58 withheld in full under s9(2)(ba)(i) & s9(2)(j)
Document 59 & 60 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 61 refused under s18(d)
Document 62 withheld in full under s9(2)(a) & s9(2)(j)
Document 63 withheld in full under s9(2)(g)(i)
Document 64 & 65 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 66 withheld in full under s9(2)(a), s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j)
Document 67 & 68 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 69 withheld in full under s9(2)(a) & s9(2)(ba)(i)
Document 70 withheld in full under s9(2)(a), s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j)
Document 71 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 72 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(g)(i)
Document 73 withheld in full under s9(2)(a), s9(2)(ba)(i), s9(2)(g)(i) & s9(2)(j)
Document 74 to 77 withheld in full under s9(2)(a), s9(2)(ba)(i) & s9(2)(j)
Document 78 withheld in full under s9(2)(ba)(i)
Document 79 withheld in full under s9(2)(a), 9(2)(ba)(i) & s9(2)(j)
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